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Employment Data Analysis and Pattern Mining Based on Weka

——Take Specialty of Information Management and Information System in Chongqing for Example

ZHU Deli
(College of Computer and Information Science, Chongqing Normal University, Chongqing 401331, China)

Abstract: We use WEKA as a tool for data analysis and pattern mining; the data come from five universities in Chongqing. Time se-
ries forecasting algorithm, decision tree classifier, and naive Bayesian clustering and improved a prior association rules algorithm are
used for our research. We analysis some of the visualization of mining results, get some patterns in the data of specialty of informa-
tion management and information system in Chongqing. The results of our research include: the proportion of male and female is
balanced overall, largely because both liberalists students and science students are recruited; female students with no work experi-

“

ence are high correlation with the state “admitted students”; companies are the leading area of employment of this specialty; the
students get more awards, they choose more traditional job areas; it is not sufficient for job information of eastern China transferring
to Chongqing. This paper also analyzes two reasons: first, libraries have been unable to form a unique job type. but new needs are
generated at the same time; second, there are gap between job environment and the design of specialty position.

Key words:information management and information systems; employment;data mining
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